
Put Emotional Intelligence To Work Jeff
Feldman

Understanding the Concept of Emotional
Intelligence

Put emotional intelligence to work is a phrase that resonates deeply in
today’s workplace, where interpersonal dynamics and emotional awareness are
increasingly recognized as essential components of success. Emotional
intelligence (EI) refers to the ability to recognize, understand, and manage
our own emotions while also being able to recognize, understand, and
influence the emotions of others. This concept has gained traction in various
fields, particularly in leadership, team dynamics, and personal development.

In a world where technical skills are often prioritized, emotional
intelligence stands out as a critical factor that can enhance workplace
relationships, decision-making, and overall productivity. Jeff Feldman, a
thought leader in the field, emphasizes the importance of harnessing
emotional intelligence to create a more harmonious and efficient working
environment.

The Role of Emotional Intelligence in the



Workplace

Emotional intelligence is composed of several key components that play
significant roles in professional settings. Understanding these components
can help individuals and organizations cultivate a more emotionally
intelligent workforce.

1. Self-Awareness

Self-awareness is the foundational pillar of emotional intelligence. It
involves recognizing one’s own emotions and how they affect thoughts and
behavior. In the workplace, self-aware individuals are better equipped to
handle stress, make informed decisions, and maintain a positive attitude.
They can:

- Identify their strengths and weaknesses.
- Understand how their emotions influence their actions.
- Recognize their triggers and manage their responses effectively.

2. Self-Regulation

Self-regulation refers to the ability to control or redirect disruptive
emotions and impulses. This aspect of emotional intelligence is crucial for
maintaining professionalism and composure in challenging situations.
Individuals who excel in self-regulation can:

- Think before acting.
- Manage their emotions, particularly in stressful situations.
- Adapt to changing circumstances with resilience.

3. Empathy

Empathy is the capacity to understand and share the feelings of others. In a
workplace context, being empathetic fosters strong relationships and promotes
a culture of collaboration. Empathetic individuals can:

- Build trust and rapport with colleagues.
- Recognize and respond to the emotional needs of others.
- Foster an inclusive and supportive work environment.

4. Social Skills

Strong social skills enable individuals to manage relationships effectively
and inspire others. This component of emotional intelligence is vital for
teamwork, conflict resolution, and leadership. People with strong social
skills can:

- Communicate effectively.
- Resolve conflicts with tact and diplomacy.
- Encourage and motivate others.



5. Motivation

Intrinsic motivation is the drive to pursue goals for personal fulfillment
rather than external rewards. Emotionally intelligent individuals are often
self-motivated, which leads to higher levels of productivity and commitment.
They are able to:

- Set and pursue meaningful goals.
- Maintain a positive attitude, even in the face of setbacks.
- Inspire others through their passion and enthusiasm.

Implementing Emotional Intelligence in the
Workplace

To effectively put emotional intelligence to work, organizations must
cultivate an environment that promotes EI skills among their employees. Here
are some strategies to achieve this:

1. Training and Development

Investing in training programs focused on emotional intelligence can equip
employees with the necessary skills to enhance their EI. Training can
include:

- Workshops on self-awareness and self-regulation.
- Role-playing scenarios to practice empathy and social skills.
- Coaching sessions to provide personalized feedback and growth
opportunities.

2. Foster Open Communication

Creating a culture of open communication is vital for emotional intelligence
to flourish. Organizations should:

- Encourage employees to express their thoughts and feelings.
- Provide platforms for feedback and discussion.
- Model transparent communication from leadership.

3. Lead by Example

Leaders play a crucial role in shaping the emotional climate of their
organizations. By demonstrating emotional intelligence in their actions,
leaders can:

- Inspire their teams to adopt EI practices.
- Show empathy and understanding in their interactions.
- Manage their emotions and responses effectively.



4. Encourage Collaboration

Teamwork is essential for building emotional intelligence within an
organization. By promoting collaborative projects, organizations can:

- Enhance communication and social skills among employees.
- Foster a sense of belonging and support.
- Encourage the sharing of diverse perspectives.

5. Recognize and Reward EI

Recognizing and rewarding employees who demonstrate high emotional
intelligence can motivate others to develop these skills. Organizations can:

- Implement recognition programs for emotionally intelligent behaviors.
- Include EI in performance evaluations.
- Celebrate team successes that stem from effective emotional collaboration.

Benefits of Emotional Intelligence in the
Workplace

The advantages of putting emotional intelligence to work are substantial and
can lead to a more productive, satisfied, and harmonious workplace. Some of
the key benefits include:

1. Improved Team Dynamics

When team members possess high emotional intelligence, they are more likely
to work well together. This leads to:

- Enhanced collaboration and cooperation.
- Reduced conflicts and misunderstandings.
- A more positive team atmosphere.

2. Increased Employee Engagement

Employees who feel understood and valued are more likely to be engaged in
their work. High EI fosters:

- Greater job satisfaction.
- Lower turnover rates.
- Higher levels of motivation and commitment.

3. Better Leadership

Leaders with emotional intelligence are more effective in their roles. They
are able to:



- Inspire and motivate their teams.
- Navigate complex interpersonal dynamics.
- Foster a culture of trust and respect.

4. Enhanced Decision-Making

Emotional intelligence allows individuals to make more informed and balanced
decisions. This results in:

- Improved problem-solving capabilities.
- A greater ability to consider the emotional impact of decisions.
- More innovative and creative solutions.

5. Greater Resilience

In fast-paced and often unpredictable work environments, resilience is
essential. Emotionally intelligent individuals can:

- Manage stress more effectively.
- Adapt to change with a positive mindset.
- Bounce back from setbacks and challenges.

Conclusion

In conclusion, the directive to put emotional intelligence to work is not
just a suggestion; it is a necessity for today’s organizations. As the
workplace continues to evolve, the importance of emotional intelligence will
only grow. By investing in EI training, fostering open communication, leading
by example, encouraging collaboration, and recognizing emotional
intelligence, organizations can cultivate a workforce that is not only
skilled but also emotionally adept.

The insights provided by thought leaders like Jeff Feldman can guide
organizations in their journey toward integrating emotional intelligence into
their daily operations. By embracing emotional intelligence, businesses can
enhance their workplace culture, drive employee engagement, and ultimately
achieve greater success.

Frequently Asked Questions

What is the main premise of 'Put Emotional
Intelligence to Work' by Jeff Feldman?
The main premise of the book is that emotional intelligence (EI) is a crucial
skill that can enhance workplace dynamics, improve communication, and boost
overall productivity. Feldman argues that by understanding and applying EI,
individuals can develop better relationships and create a more positive work
environment.



How does Jeff Feldman define emotional intelligence
in his book?
Feldman defines emotional intelligence as the ability to recognize,
understand, and manage our own emotions, as well as the emotions of others.
He emphasizes that EI involves self-awareness, self-regulation, social
skills, empathy, and motivation.

What are some practical strategies that Feldman
suggests for improving emotional intelligence at
work?
Feldman suggests several strategies, including active listening, practicing
empathy, seeking feedback, reflecting on one's emotional responses, and
cultivating a supportive work culture. He encourages regular self-assessment
to identify areas of improvement in EI.

Can emotional intelligence be learned, according to
Jeff Feldman?
Yes, Feldman argues that emotional intelligence can be developed over time
with practice and dedication. He provides exercises and tools to help
individuals enhance their EI skills, emphasizing that it is not a fixed trait
but a set of competencies that can be cultivated.

What role does emotional intelligence play in
leadership, as discussed in Feldman's book?
Feldman highlights that emotional intelligence is essential for effective
leadership. Leaders with high EI can inspire and motivate their teams, manage
conflicts more effectively, and create an inclusive work environment. They
are better equipped to handle stress and make informed decisions.

How does Feldman suggest measuring emotional
intelligence in the workplace?
Feldman recommends using a combination of self-assessments, peer feedback,
and performance reviews to measure emotional intelligence. He also suggests
utilizing EI-focused tools and assessments to gain insights into one's
emotional competencies and areas for development.

What are the benefits of applying emotional
intelligence in team settings, as per Feldman's
insights?
According to Feldman, applying emotional intelligence in team settings can
lead to improved collaboration, enhanced communication, increased trust, and
higher morale. Teams that prioritize EI tend to be more resilient,
innovative, and better at resolving conflicts, ultimately leading to greater
success.
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put on的英语 - 百度知道
【用法】 put on的用法 1、put on普通用语，指把衣服、鞋袜、帽子、手套等戴上去，侧重穿戴的动作。 2、put on表示“演出”时，强调的是“扮演 (某角色)”，主语通常
是人。 例句1：She put on dark glasses …

有关put的短语及其用法 - 百度知道
Jan 2, 2007 · put up or shut up【俚语】 To have to endure (something unpleasant) without complaining
or take the action necessary to remove the source of the unpleasantry.

Put A Little Umph In It 歌词 - 百度知道
Aug 17, 2013 · Put A Little Umph In It 歌词歌曲名:Put A Little Umph In It歌手:Jagged Edge专辑:Baby Makin'
ProjectJagged Edge - Put A Little Umph In It (Ft. Ashanti)I love it when you …

put的过去式是不是有两种形式？ 一是原形put 二是putted?_百度知道
put的 过去式 是原型put，putted不存在。 过去式： put 过去分词： put 现在分词： putting 第三人称单数： puts 释义： vt.放； 表达； 给予（重视、信任、
价值等）； 使处于（某种状态） vt.& vi.使感觉到； …

put off是什么意思？_百度知道
Dec 8, 2023 · “put off”有以下几个意思： 1. 推迟；拖延：例如，“I had to put off the meeting because of a scheduling
conflict.”（由于日程冲突，我不得不推迟会议。） 2. 使反感；使失去兴趣：例 …
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【用法】 put on的用法 1、put on普通用语，指把衣服、鞋袜、帽子、手套等戴上去，侧重穿戴的动作。 2、put on表示“演出”时，强调的是“扮演 (某角色)”，主语通常
是人。 例句1：She put on dark glasses as a protection against the strong light.她戴上墨镜以防强光的照射。
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put的过去式是不是有两种形式？ 一是原形put 二是putted?_百度知道
put的 过去式 是原型put，putted不存在。 过去式： put 过去分词： put 现在分词： putting 第三人称单数： puts 释义： vt.放； 表达； 给予（重视、信任、
价值等）； 使处于（某种状态） vt.& vi.使感觉到； 使受到…的影响； vi.说； 猛推； 将…送往； 使与…连接 n. [方]笨蛋，怪人； 对策； adj.固定的 ...

put off是什么意思？_百度知道
Dec 8, 2023 · “put off”有以下几个意思： 1. 推迟；拖延：例如，“I had to put off the meeting because of a scheduling
conflict.”（由于日程冲突，我不得不推迟会议。） 2. 使反感；使失去兴趣：例如，“The movie was so boring that it put me off.”（这部电影太
无聊了，让我失去了兴趣。） 3. 解雇；罢免：例如，“The company had to put ...
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Aug 18, 2024 · 结论：尽管"put up"常常被误用，但在英语中，正确的表达方式是"put your hands up"。 这个动副词组的特点是副词"up"位于动词之后，
因此，"Put up your hands"实际上是不正确的，正确的应该是"Put your hands up"。
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Apr 4, 2024 · put it是英语中一个常见的词组，字面意思为“把它放”，用在口语和书面语中均有使用。在实际意义上，put it通常表示“这就是我要说的”、“这就是结论”等
含义，有点类似于“这就是我的看法”或者“这就是我的说法”。 在日常口语和写作中，put it可以用来引出一个重要的概念、结论或者 …

put out,put away,put up,put off分别是什么意思 - 百度知道
put out 的意思：熄灭、伸出、出版、使不方便、打扰；put away的意思：收起来；put up：建造、搭起；put off：推迟。 1、put out的读音：英 [pʊt
aʊt]，美 [pʊt aʊt]。 2、用法：put out强调动作，把火扑灭。 put out的意思是熄灭、伸出、出版、使不方便、打扰，后面无须 句子成分。 3、例句： The
milk you put out ...

put a little umph in it歌词 - 百度知道
Feb 9, 2025 · When you put a little umph in it Start squeezin’ and you won’t let go When you put a
little umph in it Keep tellin’ me how much you love me When you put a little umph in it 这首歌由Jagged
Edge和Ashanti合作演唱，充满了激情与动感，描述了当对方投入一点热情时，歌者就会失去控制的感觉。

put的所有短语搭配及其中文意思 - 百度知道
put a premium on 高度评价，重视 put another way 换句话说 put across 解释清楚、使被理解 put aside 保留；暂不考虑 put an end
to 停止 put away 放好，收好 put back 恢复正常；把…放回原处 put down 记下 put forward 提出 (要求、事实等) put in 花费，付出；正式提
出，申请 put in a good word for 为…说好话 put in for 申请 put in ...

Unlock your potential by learning how to put emotional intelligence to work with insights from Jeff
Feldman. Discover how to enhance your personal and professional life!
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