Predictive Index Assessment Sample

The Predictive Index®

DIRECTIONS: Please read the words in the list below and check those that you feel describe the way you are
expected to act by others.

O social O cContemplative O Engaging

O nNeat O cConstam O Fiem

O Patient O uUnderstanding [ Responsive

[0 Reasonable O Bold O careful

O Content [J Conventional O Aware

O Persistent O charismatic [ Relentless

O Realistic O] coenvincing [ Fascinating

O Relaxed O Polished O mational |

Predictive Index Assessment Sample is a valuable tool used by organizations
to gain insights into the behavioral traits and cognitive abilities of
candidates or employees. This assessment can help businesses make informed
hiring decisions, enhance team dynamics, and improve overall workplace
productivity. In this article, we will explore what the Predictive Index
Assessment is, how it works, the benefits of using it, and provide a sample
of what you can expect from this type of assessment.

What is the Predictive Index Assessment?

The Predictive Index (PI) Assessment is a scientifically validated tool
designed to measure an individual’s behavioral patterns and cognitive
abilities. It consists of two main components:

» Behavioral Assessment: This part of the assessment evaluates four key
behavioral drives: Dominance, Extraversion, Patience, and Formality. It
helps employers understand how a candidate is likely to behave in a work
environment.

e Cognitive Assessment: The cognitive portion measures a candidate's
learning ability, problem-solving skills, and cognitive agility. This
helps determine how quickly an individual can adapt to new challenges
and learn new tasks.

By analyzing the results from both assessments, organizations can gain a
comprehensive view of a candidate's fit for a specific role and team.



How Does the Predictive Index Assessment Work?

The Predictive Index Assessment is typically administered online and takes
around 10-15 minutes to complete. The process is simple and user-friendly,
ensuring a seamless experience for candidates. Here’'s how it generally works:

1. Behavioral Assessment

The behavioral assessment consists of two parts:

e Self-Assessment: Candidates are asked to select adjectives that they
feel describe themselves best. This helps capture their natural
tendencies and preferences.

e Job Assessment: Candidates are also asked to choose adjectives that
describe the ideal candidate for the job they are applying for. This
provides context on how they perceive the role and its requirements.

2. Cognitive Assessment

The cognitive assessment usually involves a series of multiple-choice
questions that test various skills, including numerical reasoning, verbal
reasoning, and abstract reasoning. Candidates are given a set time to
complete this portion, reflecting the cognitive demands they might face in
their roles.

Benefits of Using the Predictive Index
Assessment

Utilizing the Predictive Index Assessment offers a variety of advantages for
organizations looking to improve their hiring processes and team dynamics.
Some of the key benefits include:

e Improved Hiring Decisions: By understanding the behavioral traits and
cognitive abilities of candidates, employers can make more informed
hiring decisions, reducing the likelihood of turnover.

e Enhanced Team Dynamics: The assessment helps identify how a candidate
may fit within an existing team, promoting better collaboration and

communication.

e Increased Employee Engagement: When employees are placed in roles that



align with their natural strengths, they are more likely to be engaged
and satisfied with their work.

e Objective Evaluation: The assessment provides an objective measure of a
candidate’s potential, which can help mitigate bias in the hiring
process.

e Streamlined Onboarding: Understanding a new hire’s behavioral tendencies
can help tailor onboarding processes to better suit their needs.

Sample Predictive Index Assessment Questions

To give you a better idea of what a Predictive Index Assessment might look
like, here is a sample of the types of questions and tasks candidates might
encounter:

Behavioral Assessment Sample Questions

Candidates may be asked to choose adjectives that best describe themselves
from a list, such as:

- Assertive
- Reserved

- Analytical
- Sociable

- Cautious

Additionally, candidates might select adjectives that they believe best
represent the ideal candidate for the job, such as:

- Detail-oriented
- Innovative

- Team player
- Results-driven

Cognitive Assessment Sample Questions

The cognitive assessment may include questions like:

1. Numerical Reasoning:
- If a train travels 60 miles in 1 hour, how far will it travel in 4 hours?

a) 120 miles



b) 240 miles
c) 180 miles
d) 300 miles

2. Verbal Reasoning:
- Choose the word that is most similar in meaning to "ABATE":

Increase
Reduce
Maintain
Strengthen
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3. Abstract Reasoning:

- Identify the next shape in the sequence. (Candidates would typically be
shown a series of shapes and asked to determine what comes next based on the
pattern.)

Interpreting Predictive Index Assessment
Results

Once a candidate completes the Predictive Index Assessment, their results are
analyzed and typically presented in a report that includes:

1. Behavioral Pattern Overview

This section provides an overview of the candidate's predominant behavioral
drives, illustrating how they are likely to behave in a work setting.

2. Cognitive Score

The cognitive score indicates the candidate's problem-solving abilities and
learning agility, helping employers understand how quickly a candidate might
adapt to new challenges.

3. Job Fit Analysis

This analysis compares the candidate’s results against the ideal profile for
the job, highlighting strengths and potential areas for development.

Conclusion

In summary, the Predictive Index Assessment Sample serves as a critical tool
for organizations aiming to enhance their hiring processes and team dynamics.



By providing insights into candidates' behavioral traits and cognitive
abilities, businesses can make more informed decisions that lead to better
employee engagement, reduced turnover, and increased productivity. As
organizations continue to seek competitive advantages in their hiring
strategies, leveraging tools like the Predictive Index Assessment will prove
increasingly beneficial.

Frequently Asked Questions

What is the Predictive Index assessment?

The Predictive Index assessment is a behavioral and cognitive assessment tool
used to understand an individual's workplace behavior and cognitive abilities
to aid in hiring, team building, and management.

How does the Predictive Index assessment work?

The assessment typically consists of two parts: a behavioral assessment that
measures an individual's natural workplace behavior and a cognitive
assessment that evaluates their cognitive abilities and learning capacity.

What are the benefits of using the Predictive Index
assessment?

Benefits include improved hiring decisions, enhanced team dynamics, better
employee engagement, and a clearer understanding of individual strengths and
weaknesses.

How long does it take to complete the Predictive
Index assessment?

The behavioral assessment usually takes about 10 minutes to complete, while
the cognitive assessment may take around 12 minutes.

Can the Predictive Index assessment predict job
performance?

Yes, research indicates that the Predictive Index assessment can help predict
job performance by aligning candidates' behavioral traits and cognitive
abilities with the requirements of specific roles.

Is the Predictive Index assessment suitable for all
types of jobs?

Yes, the Predictive Index assessment can be tailored to various job types and
industries, making it suitable for diverse roles from entry-level to
executive positions.



What should candidates expect during the Predictive
Index assessment?

Candidates can expect to answer a series of questions regarding their
preferences and behaviors in a work environment, as well as complete tasks
that measure their cognitive abilities.

How is the data from the Predictive Index assessment
used?

Data from the assessment is used to inform hiring decisions, identify
training and development needs, and enhance team composition and dynamics.

Are there any drawbacks to using the Predictive
Index assessment?

Some potential drawbacks include over-reliance on the assessment results
without considering other factors, and the risk of bias if not implemented
properly.

Where can organizations access the Predictive Index
assessment?

Organizations can access the Predictive Index assessment through the official
Predictive Index website or by partnering with certified consultants who
offer the assessment as part of their services.
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PREDICTIVE | English meaning - Cambridge Dictionary
PREDICTIVE definition: 1. relating to the ability to predict: 2. used to describe a computer system
that predicts what ...

PREDICTIVE Definition & Meaning - Merriam-Webster
The meaning of PREDICTIVE is of, relating to, or usable or valuable for prediction. How to use
predictive in ...
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You use predictive to describe something such as a test, science, or theory that is concerned with ...
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Predictive definition: of or relating to prediction.. See examples of PREDICTIVE used in a sentence.

Predictive - definition of predictive by The Free Dictio...
To state, tell about, or make known in advance, especially on the basis of special knowledge:
predicted an...

PREDICTIVE | English meaning - Cambridge Dictionary
PREDICTIVE definition: 1. relating to the ability to predict: 2. used to describe a computer system
that predicts what is.... Learn more.

PREDICTIVE Definition & Meaning - Merriam-Webster
The meaning of PREDICTIVE is of, relating to, or usable or valuable for prediction. How to use
predictive in a sentence.

PREDICTIVE definition and meaning | Collins English Dictionary
You use predictive to describe something such as a test, science, or theory that is concerned with
determining what will happen in the future.

PREDICTIVE Definition & Meaning | Dictionary.com
Predictive definition: of or relating to prediction.. See examples of PREDICTIVE used in a sentence.

Predictive - definition of predictive by The Free Dictionary
To state, tell about, or make known in advance, especially on the basis of special knowledge:
predicted an...

Predictive - Definition, Meaning & Synonyms | Vocabulary.com
/pr1r'diktv/ IPA guide Other forms: predictively Definitions of predictive adjective of or relating to
prediction; having value for making predictions synonyms: prognostic, prognosticative

What does predictive mean? - Definitions.net
Predictive refers to the capability or method of forecasting, estimating, or determining future
outcomes, behavior, trends, or results based on available data, patterns, models or algorithms.

predictive, adj. meanings, etymology and more - Oxford English ...
predictive, adj. meanings, etymology, pronunciation and more in the Oxford English Dictionary

predictive adjective - Definition, pictures, pronunciation and usage ...

Definition of predictive adjective in Oxford Advanced Learner's Dictionary. Meaning, pronunciation,
picture, example sentences, grammar, usage notes, synonyms and more.

predictive - WordReference.com Dictionary of English
of or pertaining to prediction: losing one's predictive power. used or useful for predicting or

foretelling the future: to look for predictive signs among the stars.
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