
Pennsylvania Harassment Training
Requirements

Pennsylvania harassment training requirements are crucial for employers,
employees, and organizations to understand in order to create a safe and
respectful workplace environment. With the increasing awareness of workplace
harassment and the legal obligations surrounding it, Pennsylvania has put
specific training requirements in place. This article will explore the
various aspects of harassment training in Pennsylvania, including its
definitions, legal requirements, training content, and resources available to
employers and employees.



Understanding Harassment in the Workplace

Before delving into the training requirements, it is essential to understand
what constitutes harassment. In Pennsylvania, workplace harassment is defined
as unwelcome behavior that creates an intimidating, hostile, or offensive
work environment. This can include various forms of conduct, such as:

Verbal abuse or insults

Inappropriate touching

Sexual advances or propositions

Intimidation or threats

Creating a hostile work environment through offensive jokes or comments

The state of Pennsylvania recognizes that harassment can occur based on
several protected characteristics, including race, color, religion, sex,
national origin, age, disability, and sexual orientation.

Legal Framework Surrounding Harassment Training
in Pennsylvania

The legal framework for harassment training in Pennsylvania is shaped by both
federal and state laws. The primary federal law governing workplace
harassment is Title VII of the Civil Rights Act of 1964. This law prohibits
employment discrimination based on race, color, religion, sex, and national
origin. The Pennsylvania Human Relations Act (PHRA) further extends these
protections at the state level.

Key Legal Requirements

While there is no specific law in Pennsylvania that mandates harassment
training for all employers, certain sectors and conditions may trigger
training requirements. Here are some key points:

1. Public Employers: All public employers in Pennsylvania are required to
provide training on sexual harassment prevention.

2. Employers with 15 or More Employees: While not mandated, it is advisable
for employers with 15 or more employees to implement training programs as it
helps mitigate potential legal risks and fosters a positive workplace



culture.

3. Best Practices: The Pennsylvania Human Relations Commission (PHRC)
recommends that all employers adopt a written harassment policy and conduct
regular training sessions to ensure that employees are aware of their rights
and responsibilities.

Training Requirements and Recommendations

Given the legal backdrop, employers are encouraged to implement harassment
training programs that cover specific topics. The training should be
comprehensive, interactive, and tailored to the needs of the organization.

Essential Components of Harassment Training

A well-structured harassment training program in Pennsylvania should include
the following components:

1. Definition of Harassment: Clearly define what constitutes harassment,
including examples of different types of harassment (e.g., sexual harassment,
racial harassment).

2. Legal Framework: Provide an overview of the relevant federal and state
laws regarding harassment, including the consequences of violating these
laws.

3. Reporting Procedures: Outline the procedures for reporting incidents of
harassment, including whom to contact and how to file a complaint.

4. Investigation Process: Explain how harassment complaints will be
investigated and the protections available for individuals who report
harassment.

5. Consequences of Harassment: Inform employees about the potential
consequences for engaging in harassing behavior, including disciplinary
actions, termination, and legal repercussions.

6. Bystander Intervention: Train employees on how to intervene safely if they
witness harassment occurring in the workplace.

7. Creating a Respectful Workplace: Encourage a culture of respect and
inclusivity by promoting positive behaviors and communication among
employees.



Recommended Training Formats

Employers have various options for delivering harassment training, including:

- In-Person Workshops: Interactive sessions where employees can engage in
discussions and role-playing scenarios.

- Online Training Modules: Flexible, self-paced courses that can be accessed
at any time.

- Webinars: Live virtual sessions that allow for real-time interaction and
Q&A.

- Hybrid Approaches: A combination of in-person and online training to cater
to different learning preferences.

Resources for Employers and Employees

To assist employers and employees in understanding and complying with
Pennsylvania harassment training requirements, several resources are
available:

State and Federal Agencies

1. Pennsylvania Human Relations Commission (PHRC): The PHRC provides guidance
on harassment laws and offers resources for developing training programs.

2. Equal Employment Opportunity Commission (EEOC): The EEOC provides federal
guidelines and resources regarding workplace harassment, including training
materials.

Training Providers and Consultants

Employers may choose to partner with external training providers or
consultants who specialize in harassment training. These professionals can
tailor training programs to meet the specific needs of the organization and
ensure compliance with legal requirements.

Online Resources and Courses

Various online platforms offer harassment training courses that comply with
Pennsylvania laws. Some popular options include:



- HR360: Provides comprehensive training modules covering harassment
prevention and response.

- Everfi: Offers interactive training programs designed to engage employees
and promote a respectful workplace culture.

- Traliant: Focuses on creating engaging and effective online training
experiences for employees.

Conclusion

In conclusion, understanding Pennsylvania harassment training requirements is
vital for creating a safe and respectful work environment. While specific
training may not be mandated for all employers, best practices suggest that
all organizations adopt comprehensive training programs to protect employees
and mitigate legal risks. By prioritizing education on harassment, employers
can foster a workplace culture that values respect, safety, and inclusivity.
As laws and social norms continue to evolve, staying informed and proactive
about harassment training will benefit all parties involved.

Frequently Asked Questions

What are the mandatory harassment training
requirements for employers in Pennsylvania?
Pennsylvania does not have a statewide mandatory harassment training
requirement, but employers are encouraged to provide training to prevent
harassment in the workplace. Certain industries or municipalities may have
specific requirements.

How often should harassment training be conducted
for employees in Pennsylvania?
While Pennsylvania law does not specify a frequency, it is recommended that
employers provide harassment training annually or whenever significant
workplace changes occur to reinforce policies and procedures.

Are there specific topics that must be covered in
harassment training for Pennsylvania employees?
Yes, training should cover topics such as the definition of harassment,
examples of inappropriate behavior, the company's harassment policy,
reporting procedures, and the consequences of violating the policy.



Do Pennsylvania employers face penalties for not
providing harassment training?
While there are no direct penalties for not providing harassment training
under state law, failure to do so may expose employers to legal liability if
harassment claims arise and they cannot demonstrate a proactive approach.

Is harassment training required for all employees or
just management in Pennsylvania?
It is advisable for all employees, not just management, to receive harassment
training to ensure a comprehensive understanding of policies and to promote a
respectful workplace culture.

Can online harassment training be used to meet
Pennsylvania requirements?
Yes, online harassment training is acceptable as long as it meets the
necessary content standards and effectively educates employees on harassment
issues and company policies.
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