Human Resource Management Quiz
Questions With Answers

Human Resources Management (Practice Quizzes)

Chapter 1-A (Practice Quiz)
1) Number of job candidates interviewed per month and cost per hire
are measures of HRM, while the quality of peaple and the
effectiveness of HRM initiatives are meazures of HRM.

Answer: new; traditional

2

To ensure that the workforce has the competencies and behaviours
required to achieve the organization’s strategic objectives

Answer: HR formulates and implements HRM systems,

3

A major contribution of HRM is making decisions based on evidence-based
HRM.

Answer: True

4

Analyzing metrics and measurements is a strategic HR activity.
Answer: True

5

Employee engagement is the emotional and intellectual invalvement of
employees in their work.

Answer; True

]

The management of people in organizations is referred to as

Answer: human resources management.

71 Which of the following best describes the term productivity?

Answer: The ratio of an organization's outputs to its inputs

Human resource management quiz questions with answers can serve as an
effective tool for assessing knowledge and understanding of key concepts
within the field. Whether you are a student preparing for an exam, a
professional looking to brush up on your skills, or an educator seeking to
create a comprehensive assessment, having a solid set of quiz questions can
be invaluable. In this article, we will explore various types of human
resource management (HRM) quiz questions, provide answers, and offer insights
into their relevance in the professional world.



Understanding Human Resource Management

Human resource management encompasses a broad range of functions, including
recruitment, training, employee relations, performance management, and
compliance with labor laws. It is essential for organizations to effectively
manage their human resources to enhance productivity, foster a positive
workplace culture, and achieve strategic goals.

Types of HRM Quiz Questions

Quiz questions related to human resource management can vary significantly in
format and content. Here are some common types:

1. Multiple Choice Questions (MCQs)
- These questions provide several answer options, from which the participant
must select the correct one.

2. True or False Questions
- These questions require the participant to determine the validity of a
statement.

3. Short Answer Questions
Participants are asked to provide concise responses to specific questions.

4. Scenario-Based Questions
These questions present a hypothetical situation and ask the participant to
identify the best course of action based on HR principles.

Sample Questions and Answers

Below are several sample questions across different formats, along with their
answers and explanations.

Multiple Choice Questions

1. What is the primary objective of human resource management?
A) To create a rigid organizational structure

- B) To ensure employee satisfaction
- C) To maximize organizational effectiveness and employee performance
- D) To implement strict disciplinary measures

Answer: C) To maximize organizational effectiveness and employee performance.

Explanation: The main goal of HRM is to align human resource strategies with
organizational objectives to enhance overall performance.



2. Which of the following is NOT a function of human resource management?
A) Recruitment and selection

B) Employee training and development

C) Financial forecasting

D) Performance appraisal

Answer: C) Financial forecasting.

Explanation: Financial forecasting falls under financial management, whereas
recruitment, training, and performance appraisal are core HR functions.

3. Which law prohibits employment discrimination based on race, color,
religion, sex, or national origin?

- A) The Fair Labor Standards Act

- B) The Civil Rights Act of 1964

- C) The Age Discrimination in Employment Act

- D) The Americans with Disabilities Act

Answer: B) The Civil Rights Act of 1964.

Explanation: This landmark legislation was crucial in prohibiting
discrimination in hiring and employment practices.

True or False Questions

1. True or False: The primary role of an HR manager is to manage payroll and
benefits.

Answer: False.
Explanation: While managing payroll and benefits is a part of HR, the primary
role encompasses a broader scope including recruitment, training, compliance,

and employee relations.

2. True or False: Job descriptions are not necessary for effective
recruitment.

Answer: False.

Explanation: Job descriptions are critical for guiding recruitment efforts,
setting performance expectations, and ensuring clarity in roles.

Short Answer Questions

1. What is the purpose of a performance appraisal?

Answer:
A performance appraisal is used to assess an employee's job performance,
provide feedback, identify areas for improvement, and inform decisions



related to promotions, training needs, and compensation.
2. Define the term 'employee engagement'.

Answer:

Employee engagement refers to the level of commitment, enthusiasm, and
emotional investment that employees have towards their organization and its
goals.

Scenario-Based Questions

1. Scenario: You are an HR manager who notices a decline in employee morale
in your department. What steps would you take to address this issue?

Answer:

- Conduct an employee survey to gather feedback on morale issues.

- Hold one-on-one meetings with employees to discuss their concerns.

- Implement team-building activities to foster collaboration.

- Provide recognition and rewards for outstanding performance.

- Create opportunities for professional development and career growth.

2. Scenario: A manager has reported that an employee is consistently
underperforming. What process should you follow to address this situation?

Answer:

- Review the employee's job description and performance expectations.

- Meet with the employee to discuss performance issues and gather their
perspective.

- Develop a performance improvement plan with specific goals and timelines.
- Provide support and resources to help the employee improve.

- Schedule follow-up meetings to monitor progress.

The Importance of HRM Knowledge

Understanding human resource management principles is crucial for various
stakeholders in an organization. Here are a few reasons why HRM knowledge is
beneficial:

- For HR Professionals: Enhanced understanding of HRM practices leads to more
effective recruitment, training, and employee retention strategies.

- For Managers: Knowledge of HRM helps managers lead their teams effectively,
promote a positive work environment, and address conflicts proactively.

- For Employees: Awareness of HR policies and practices empowers employees to
advocate for their rights and engage in their career development actively.



Conclusion

In summary, human resource management quiz questions with answers provide an
essential resource for evaluating knowledge and understanding in the field of
HRM. By utilizing various question formats, educators and professionals can
assess comprehension, encourage learning, and promote best practices in human
resource management. Whether you are preparing for a career in HR or seeking
to enhance your skills, engaging with these quiz questions can help solidify
your understanding of this vital area in the workplace.

Frequently Asked Questions

What is the primary purpose of human resource
management?

The primary purpose of human resource management is to maximize employee
performance in service of an employer's strategic objectives.

What does the acronym ‘HRM’ stand for?

HRM stands for Human Resource Management.

Which of the following is NOT a function of HRM?

Marketing strategies are not a function of HRM.

What is the role of performance management in HRM?

Performance management involves evaluating and improving employee performance
to align their goals with organizational objectives.

What is the importance of employee engagement in
HRM?

Employee engagement is crucial as it leads to increased productivity, lower
turnover rates, and higher job satisfaction.

What is a competency-based interview?

A competency-based interview is a technique that focuses on a candidate's
past experiences and behaviors to predict future performance.

How do HR professionals ensure compliance with labor
laws?

HR professionals ensure compliance by staying updated with labor laws,
providing training to employees, and implementing policies that adhere to



regulations.

What is the purpose of job analysis in HRM?

The purpose of job analysis is to identify the duties, responsibilities, and
skills required for a job, which aids in recruitment, performance management,
and training.

What does the term 'diversity and inclusion' refer
to in HRM?

Diversity and inclusion refer to the practice of creating a workplace that
acknowledges and values different backgrounds, perspectives, and experiences
among employees.
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Test your HR knowledge with our comprehensive human resource management quiz questions with
answers. Discover how well you understand HR principles today!

Back to Home


https://soc.up.edu.ph

